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Introduction 
	According to statistics, an estimated 70% of women in the world have experienced sexual violence in their life. According to the data people who have experienced human trafficking are women who account for 51% of the human trafficking cases globally. Data also shows that more than 650 million girls who are less than 18 years (In Kruttschnitt, 2018).  Women are mostly exposed to sexual harassment than men. Sexual harassment can be defined as a behaviour where someone makes inappropriate sexual remarks or sexual advances in a workplace or other situation (Saguy, 2013).  This paper will address the issue of sexual harassment, one good example of sexual harassment is when a manager asking sexual advances to his/her workers so that he/she can increase their salaries or give them promotions (Zealand, 2018)
How the example demonstrates sexual harassment 
A good example of sexual harassment is sexual is asking sexual advances in the workplace. The manager or the boss can give you threats that you will get benefit in the organisation unless you submit to his or her demands. 
Who is affected by the example of sexual harassment?
Sexual advances in a workplace can affect the juniors of an organisation, these people can be sexually harassed because they need promotion in their jobs or an increment in salaries. This kind of sexual harassment affects any gender. In a situation where the manager is a lady she might ask sexual for young men while in the situation of where the manager is man, he might sexual advances to young men who need promotion and salary increment.  This form of sexual harassment can affect any kind of gender or age- people who have reached the age of working (Zealand, 2018).
Friends’ reaction to sexual harassment 
After asking questions to my friends and family on how they would react if the manager asked for sexual advances in their workplace, I came with the following findings.
My friends who were aged 17- 20 thought it was unacceptable for the manager to ask for any sexual advances. Some of the reaction to some of my friends is that if they found themselves in the same situation will resign for the job and others would sue the manager in a court of law. Some of my friends argued with the situation of the economy where it becomes very difficult to get a good job they would go for that chance so that they can get promoted or have a salaries increment.
People who are aged 21-25 also had some reaction to the situation, some of my friends argued that it is not ethical for a manager to use their power to ask for sexual advances to their workers. They thought the organisation should have policies to protect workers against these kind of situations. Though not an acceptable thing some thought that it is a simple way to gain promotions in a job. The argument is that everybody wants to achieve big things in life, promotion in the job is one of them. It is unacceptable though worth taking a risk. 
People who were aged 26 and above though that was the most unacceptable situation that they would not tolerate. Most of these people were parents and thought giving sexual to the manager would be abusing and going beyond family values. Since they have some experience in the job market they believe that getting a salary increment should be based on merit, not sexual advances. Some reacted by saying that they could sue the manager, though it would be a risky scenario because they might as well lose the job. In general, most of them said that it is unacceptable for the manager to ask for sexual advances. One of my friends said that she had experienced such kind of scenario and she realized one important thing that if you get a job by giving sexual advances, the manager will still ask for more by threatening that they will demote you, this makes you live with a lot of fear when working.
How sexual harassment could affect woman health
To women this is a difficult situation to deal with, sexual harassment can affect psychologically and well as long-term physical health. A study that was conducted by the University of Pittsburgh found that women who had suffered sexual harassment are twice likely to develop blood pressure and insomnia (Sexual harassment and assault affects women's, 2018). Sexual harassment also put women at the risk of being depressed and anxious.  When you fail to give sexual advances so that you can be promoted, the managers will be putting you under a tough situation which can make feel stressed. Giving sexual advance to the manager put you at the risk of getting sexually transmitted diseases such as syphilis, you also at risk of getting HIV/AIDS.
How regulations should be applied to this example of sexual harassment
Sexual harassment is against the law in the United States. The country has developed an act called the Equal Opportunity Act 2010 (Victorian Equal Opportunity & Human Rights Commission, 2013). Employees have the authority to record a statement with the police. The law stipulates that employees of any organisation should not sexually harass other employees on people seeking to become members of that organisation.
An organisation that wants to deal with any kind of sexual harassment situation should develop workable policies to protect every employee in the organisation. These policies should have a mechanism that will ensure confidentiality, a clear reporting process, and also protect the victims against any form of retaliation. 
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